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1. dame: Cody Eitbes
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2. Date of Birth. 3. Age: _
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4. Gendar: x Male _ Femala 8. E-mail:
6. Address: {strast’R.Rubax na.) )
Ciky: State: W Zips _
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Sechionl City: Randolph State: W Schoaol Zip: 53954
13. School Telephone Mumber {including area cods): B20-326-2425 laxiension 2418}
14, Chaptar Advisor(s): Keith Gundlach
15, Year FFA Membership Began: 2004
16. Years of Agricultural Education Cormigleted: B
17, Years of Agricultural Education Offered [grades 7-12) in high schoot last attended: 3]
18. Year in schoal at time of applying for the award: Graduated
18, If you have graduated from e high school, year graduated: 20568
20, Stats/Mational Dues paid? YES

We have axamined this application and find that the records are true, accurats, and complete. We hereby permit
for publicity purposes, the use of any information included in this application with, the exception of the following:
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Candidate Signatura Fareni or Guardian Signaitire
In addition, we certify the applicant has achieved a satisfactory record-ef scholastic achisve jrl
{FW WW e, h?.-u.-r.aﬂ/e‘ "7-“"""“4-—@-“—-:--.,__.
I Chapkar Advisor Signature 5upanntandent at Principal Sionature
findicata which)

The infarmation containad in this application has been substantiated by an actual visit te the =ite of the agplicant's
supervised agricultural experience program.

F)BPL?AJL r\))ﬂmmﬂfﬁehfﬁ A 1 J‘OCA?Z\ % K)Z/
Emptayer Signatura (if applicabls) fiat?BL}ﬂeﬁﬂDr Ag Ed, Signature
. MDTICE: This applicatizn wil not be returned by the Natioral #FA Crganizationt” Piease make a copy toryour recards.
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f. Performance Review LAIRY PROCGUCTIOM

A. Getting Started in this activity: {15)
1. Briefly describe your SAE as it is related to this praficiency area. Describe how you started in
this proficiency area. What interested and motivated you to begin?

My SAE as it relates to thiz proficiency area involves my wark for wo dairy farms. These farms belong to my
grandparents and to my step-father's family. Bo-Ka Farnms is owned and oparated by my grandparents and milks
twanty-five o thirty five cows while Dykstra Farms milks about seventy-five cows year reund out of a herd of 100
cows. | have milked at both farms since eighth grade and often milk at my grandparent’s farm and then go o
DOykstra Farms to help them finish. | have worked nearly 4000 hours in this SAE.

| hawve been motivaied by saveral factors in developing this SAE. First, all of my friends who are FRA
members have good SAE's and many have already submitted proficiencies on the state level and have done
wall in doing 20, 1 wanted to do the same. | have been patient in waiting to do so because my advisor won'® (et
FFA members send in Bairy Placement preficiency applications untl] they are juniors dus to the large number
submitted. Me says he has seen good 3AE's in this area not do real wsll due to them corming from youngsr
members with less bours and so | been waiting and improving this SAE as | wait. | have also been mativated by
the fact that [ wanted my State and American FFA Degrees and knew that a good SAE would be necessary to

achiave that geal.

2. When you were planning your supervised agricultural experience in this proficiency area, what
2 ar 3 goals and objectives did you plan to achieve at this point in your development’?

YWhen | was planning my supervised agricultural experiencea in this proficiency area, | set goals in the FRA as
wall &% my dairy plasement on two farms. In the FRA, Iwantad to be able to submit a state proficiency in dairy
placement and ta begin to prepare myself to eventually receive both my State and American FFA Degrees.

[n my dairy placement SAE, | set goals to lsarn how o propsrly milk cows and to produce guality milk, | alsa
wantad to be able o handle all aspects of feading and o wark with the cif raising program an bath farms.

ltwas also a goal ta learn minor veterinary practices as well as learn arficial insemination. | knew that
artificial ingemination was the best way to improve herd genetics and in return, improve herd production in the

- areas of type, milk production, fat production, and profsin production. Learning about fyps and genetic selaction
was a goal that went along with these goals.

Wery impariant o me was to beceme a goed employes on bath farms. My long term goal of attending
college at LW-River Falls will depend on my ability to save menay to pay for my education. Being a good
employee would guarantes that | would be abls to wark sufficiant hours &0 ba able 10 pay for transpartation
expansss as well a5 begin saving somea mongy for college.

B. Progress:
1. Descrbe any sperial advantages or disadvantages that had a major impact on your

achisvements in your supervised agricultural experience program.

t have had several advantages that have impacted my success in this supervised agriculiural exparience.
First, both of my work placement sites are from relatives. Bo-la Farms belangs to my grandparents and getting
to wiork there was a matter of showing up and proving 1 could worle. At Dyksira Farms, which is owned by my
step-father and his immediake family, | had to work hard to show | had the akility to keap up or they would have
hired someone else. Work was hard at first because there was a need for help and [ had a lot to learn =inca
mest fammers do things differently even though they get the sams rasulis.

My FEA advisor has basn a big advantage. Our chapter has had over thirly Dairy Placement proficiencies in
the kast tan vears with as many &s ning one year. He has had me wait to apply due ko the large number of very
compefitive applications and his explanations of why he has done that make good sense to me. He has also
given me a list of nsarly bwenty skills and efficiencies that he says mastaring will make this application bsatter
and | have worked on that since this placernent SAE began in middle school, | have reviewed a number of
praciices that | uss on both farmsz and he has visited me {o see these skills and efficiency practices were in
place.

| hawve not really had any disadvantages in this SAE proficiancy area sxcept for some long hours.

DO NOT ALTER APPLICATION [N ANY WAY or APPLICATION IS SUBJECT TO SQUALIFICATIONI Maflonal FFA Crganization
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l. Performance Review (continued) DAIRY PRODUCTION
B. Progress {continued)

2. Briefly describe your placement in this proficiency area. {Include a description of the businessf
farm, working conditions, size, number of employess, type of facilitles, equipment available, ete.)

| work at two dairy farms. Bo-Ka Farms has one hundred sixty acres and milks between 25 and 35 cows.
Dykstra Farms has two hundred seventy-five acres with one hundred cows and averages seventy-five cows in milk
year round. Both famms have a complete line of fanm machinary and harvest all the feed needed for their cattle
from the land they own. Only protein supplements are purchased. Baoth farms have gond buildings and the herds
are very good. Bo-Ka Farms has a herd averags of 20,311 pounds of milk with & 3.7% butiertat test. Dylstra
Farms has a herd average of 19,716 pounds of milk with & 3.6% butterfat test. Bath herds are closed and all
replacement heifers are raised on the farms. Neither farm raises steers except for slaunghter for eating by the
farnilies, Both families receive all their incomea from the farm and have no ona working off the famm. WMy
grandparents at Bo-Ka Farms are semi-retired and will sell all the cows in several years. There is no hired iabor for
eithar farm with the exception of myself and my brothers.

3. How has your position description and/or respensibilitiss changed during the time of your
placement?

My position descripticn has changed greatly, | began by feeding calves and then moved to feeding all ages of
cattle on the farm. | also began to milk cows and do all associated milking set up in the milk house before milking
as well a5 the clean-up after milking. At Bo-Ka Farms | learmed how to artificially inssminate cattle and can now
be depended on to do that chore if necessarny.

| am proud of the fact that | am consulted for my opinion regarding managmant decisions and that my input has
resulted in some changes in the way both farms operats.

| have received raises three times at Bo-Ka Farme and one time &t Dyksira Famms. | feal the raises ars a
testimony to my abilities as well as my work ethic and attendance at work.

C. Analysis/Evaluation of Program

1. Describe your tevel of achievement and progress towards your goals {such as skills, scope,
etc.) in this award area as related to the goals and objectives described on page 2, question 2.

| have made great progress toward my goals. | am submitting a proficiency on the state level for the third time
and was pleased to place &th gold last year. This SAE was the main part of my State Degres application last year
and will be for my American FFA Degrae.

1 can handle all feeding of cattle on both farms and my death loss raising calves is less than ong percent. [am
a skiflad milker and assist with quality milk production on bath farms. Both farms have a somatic cell count under
80,000 and recefve premiums for guality milk, | have learned how to breed cows arfificially and have & vary good
conception rate, | am alza learning about oenetic mating and selecting the best bulls o improve the herd. | have
starfed to have management input and lock forward to seeing this improve. Input in the feeding program has
already shown soma resulls in ingreased production.

Lastly, | have one samester in at UW-Platteville and am majoring in agronomy.

2. Describe the persanal gaals, educational goals, and carser goals you would like to achieve in the
next fen years.

In ten years, | want to have graduated from UV -Flattevillo with a deares in Agronormy. | would like 1o be
employed as a crop consultant for a major company such as Monsanto or one of its subsidiaties. Additionally, |
would like to have that job be located i Wisconsin or another part of the midwest. | wani to ba continuing my
gducation in my employment field and move info upper management after | have some experiencs.

Parsotally, D would liks to own my own home and be married or dating someone who might becoma my wifs.

| hava dacided | want to be financially secure before marnying so there are not money problems in a young
marriage.

DO NOT ALTER APPLICATION IN ANY WAY or AFPLICATION IS SUBJECT TO DISQUALIFICATION! Natfonal FFA Organization
# Our House Enterprizes e {\Wl 551343019y BHM22010



Il. Scope, Income and Expense Summary for :

DAIRY PRODUCTION

Placement and Research Experimentation Type Supervised Agriculiural Experience Program (2m
I Major Joh Title Totat Hours Worked Gross Total Met
Year Type of Work andfor Unpaid | Paid | Total EBarnings |Expenditured Earnings
Activities completed (A (B} (M fo) (E} (F1**
Mo/Dayiyr Bo-Ka Ranch - | began by doing 8207 2670 319.0 $2,138 531 £2,105
7112004 to| calf chores and helping feed cows,
Cac. 31
2004 Dykstra Farms - | started by halping G2.0{ 2810/ 3430 $1,087 512 $1.,655
{"ear) milk and doing calf chores.
Totals jor Year 1 . - 114,01 54840 862.0 54,103 P43 34,060
Bo-Ka Ranch - | continued with 11.0| 51508 5280 54,249 563 34,186
Jan 1, to calf cheores and feeding and bagan
Crec. 31 to milk cows.
2005 Dykstra Farms - | began milking and 41.0] 4840 525.0 $3,388 825 $3,362
{Year) woiked as nesded with fisld crops.
Jotals for Year 2 . S2.0{ 9390 1051.0 $7.637 a0 57.548
Bo-Ka Ranch - | continued with all 17.0] 531.8] 548.0 $4.514 £20 54,485
Jan 1, to previous duties and alzo worked in
Cec. 31 the fizld as needed. _
2008 Drvhastra Farms - | continued with all g0 5010 5370 §3.507 %38 $3,469
{Year) previous duties and also worked doing_
sume mingr veterinary practices.
Totals forYear3 = ... . . .o 53.0] 10520 10385.0 33,051 L6567 §7,054
Bo-Ka Ranch - | continued in all B.0] 5560 5640 §4, 265 £32 54,835
Jan 1, pravious dufies and also began fo
Dec. 31 breed cows artificially.
2007 Dhvhatra Farms - | candinued in all 2201 5280 5.0 53,703 £31 JaeTe
{ear) areas and reached the point | could
do all chorag alone if needed.
Totals for Yeard e a0,0] 10850 1415.0 $5, 566 £63 58,505
Bo-Ka Ranch - | continued in all the 651, &51.0 §5,208 535 $5,172
Jan 1, (o sare areas and coniinuad bresding
Dec. 31 CIOMS.
2008 Dwkstra Farms - | continusd in all g603.3) 603.0 34,217 $a2 }4 165
Y ear) areas and often milked alone if
needed.
Totals for Year 5. - . . S 12540 1254.0 $9,425 ) 48,357
Bo-Ka Ranch - | continued in all 4840 4840 4,358 ] $4.297
Jan 1, o areas and did some genetic work
Des. 31 in sire selaction.
2000 Diykstra Farms - | continued in all 501.0[ 5O1.0 $3,507 Fa41 $3.4660
{%'ear) argas and had some managament
input.
Totdls forYear6 .. - - 0R5.0| 9850 F7.863 $100 §7.763
'GRAND TOTALS © Year (f42+3+a+5+6)f 249 5.003] ea52]  s4ssi7 $450 | $45.167

. Coluomns [A) plus (B} = (G} ** Columns {0 minus {E) = {F}
DO NOT ALTER APPLICATION IM ANY WAY or APPLICATION IS SUBJECT TODISQUALIFICATIONI
# Our House Enlerprises

Mational FFA Organization
W 5513430180 6M22010
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Iil. Balance Sheet

DAIRY PRCGOUCTICON

{5}

ASSETS & INVESTMENTS

Beginning Valus
on Data

Enlerad An (A

1. Current{Cperating Assefs

a. ‘wash on-hand, checking and savings S242 S12,342
b. Cash value - bonds, stocks, life insurance S84 55,976
z, Motes & aocounts receivable
d, Total SurretfOparating loventory {all vthor current asseis)
2. Tolal Current/Operating Assets {ia+1b+1c+1d) BH20 518,318
3. Nan-CurrenifCapital Assels 5389 59,841
4. Total Assets (2+3) $1,015 $28,150

LIABILITIES

Beginning valug

cn Date
Entarad Ag {4}
& CurrenlfOperaling Liabilities (notes payable)
5. Mon-CurrentCapital Liabilities
7. Total Liabilities {5+s)
8. NET WORTH {4 minusg 7) $1,015 $28,159

Beginning vatue

SUMMARY OF SD.LIRCE'.AND_USE OF FUNDS o Diate
. : S : - Entered Ag (4}
9. Earnings from this proficioncy arca R R, 545,167
10. Other SAE saming NOT from this area L EE 152
11. Earnings frnm non-SAE aciivibes FORR R 65001
12, Incomea other than sarmings SRR K, $556
13, Total Eamnings (S+10+11+12} R, 346476
14 Use of Funds S S
4. Total seducational axpensas AR RO, 45,885
k. Total othar personal expensses {Includes local, state & federal income LSS $13,009
tax and FICA)
15. Total use of funds {(14a+14b) SRR, 318,804

D0 NOT ALTER APPLICATION INANY YUAY or APPLICATION & SUBJECT TO DISCIUALIFICATION!

ﬁ Our Heuse Enterprises

(W 551343018)

MNational FEA Crganization
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V. Skills and Activifies DAIRY PRODUCTION

A. Skills : {25}
List your top six placement skills and give a brief description of each one and #ts confribution to the
sucoess of your supervised agricultural exparienca program.

1.3kill Nurmbar Ona,

Year Skill Where Attained Student Hours

2004-2008 1 amn able to breed cows artificially. From werking with 20% hours
ry grandfather and

it agricuiure classes

Cescription of Skill:

Whean | had a chance to take an arificial insemination class through our agriculture department, | signed up guickly
to make sure | could attend. | arn now able to bread cows artificially. WMy employer worked with me for on the farm
training using open cows or cull cows undil 1 was sure | could handle breeding. 1 can now breed cows for my employer if
needed. This class also taught me a lot about reproductive physiciogy and how cows ¢ycle and what are some
reasons they do not. | kearmed about reproductive management and how il could make cows be mors Tkety to cyole
and get setfled. The class has mads me a more valuable amployse. |t has also lef me become more involved in the
reproductive management of the herd | use the breeding program akong with being actively involved in the herd milk
tesfing program to help select animals that will hawve both type and produckion,

2. Skill Number Two,

Year Skill Where Attainsd Student Hours
2004-2008 | care for newhorn calves and my death loss is less than| From working with 337 hours
two percent. my employers and in
agriculture classes

Description of Skill:

Calf care is very important on the farm. Al calves are impuartant, Bull cabves are treated as woall as heifer calves
since they are sold and are a good source of revenue. YWe sell four to five bull calves each year as future herd sires for
arza herds. With the cost of heifer calves now, we can not afferg to lose any. All calves have their navals tied and
dizinfected at birth. Additicnally, they receive colosbrum as so0on as possible after they are born,

Calves ars raised in group pens and fed by bolfle for unbil weaned. They arg given a scour tablet at birtth as 2
prevantive measure. We limit fzed the calves when they are under two weeks of age to reduce the chance of scouring.
For the first two weeks, they only get 10% of thair body weight per day in milk.

3. Ekill Mumber Three,

Year Skill Where Affainsd Sturant Howrs
2004-2003]  mMy communication skills have improved in all areas of From working with 151 hours
this SAFE. my employers and in '

agriculture clazses

Description of Skill:

[ racaive instructions and often pass other insirtctions alorng to the other werkers. 1 carry cut all instrections as
given and make sure | don't forget anything. Listening wall is a skill | have come to employ all the time. If | am not sure
what | am supposed o do, | ask so that | don't make a major mistaks,

Communication comes o my SAE when | write instructions for othars and when | read from notes what | arn
supposad to 4o aach day | work.

| also cormmunicate daily with my emplovers and with people from the feed mill or athers who stop at the farm
1 a2lling dairy gquipment for feed and seed. Having good commaunication skills has lst me develop a good relationship
with the feed consultant and this hag allowed me to advance my skills in the areas of herd nutrition.

DO NOT ALTER APPLICATION iN ANY WAY or APPLICATION IS SUBJECT TO DISQUALIFICATION Maticonal FFA Organizatien

# Our House Enierprises 5 ¥l 551343019) G12/2010




V. Skills and Activities (continuad) ' DAIRY PRODUCTION

A. Skills  (continued) (25)
List your top six placement skills and give a brief description of each one and its contribution to the
success of your supervised agricultural exparience program.

45Kl Mumber Four.

Year Skill Whare Attained Student Hours
2004-2009 | sanitize all squipment in the milk house befors and From working with 417 hours
after milking. my employers and
in agriculture classes

Deascription of Skill:

¥Working in the milk house is a chore | do on a rotating basis with the other three people who work there. | am
familiar with all cleaning scaps and acids and how they are used. | am alze skilled in running all milk house equipment
and how to maintain it

All milking equipment is cleaned and sanitized after each milking. Gur somatic cell count is low and our rmilk guality
is high. We receive a premium for producing high quality milk and my skills and abilities in the milk house have
aontributed to this.

When working in the milk house, | check mitker inflation dates and make sure they have been changed at least
once per month. [ also moniter supplies stored there and let my employees know if we are running low on anything.

5, Skill Number Five.
Year Skill Where Attained Student Hours

2004-2009 1 am able to practice minor veterinary practices. From working on 2597 hours
beth farms and in

agriculture classes

“lascription of Skil

| have delivered a number of calves whao were toc [arge to be born without help. |tie and treat their navals and also
give them a scour tablet as a preventive measure,

| assizt with dehorning, treat mange and lice, and also give shots and vaccinate caifle.

| have learned that preventive medicine and cow comfort are very impartant in keeping animals healthy. | also try
preventive medicine with cows as | strive to keep them well bedded to prevent any udder damage between mitkings
when they are at rest in the bam. An important goal we accomplished is that we give older cows with larger udders
more space, This extra room 0 the larger stalls helps them when they get up and we have noliced less leg and udder
injuries which means these older cows stay in the herd and remain prodoctive longer.

B. Skill Number Six.

Year Skill Where Attained Siudent Hours
2004-2009 | assist with alt calf identification. From working on 242 hours
both farms and in
agriculture claszes

Description of Skill:
© All calves are idenlified at hirth. We tag them with a number for ¢ach ong that is entered info the computer so we
ioan track cow famiiss. This assisis os with our breading program.

Tags are placed in both ears and become the permanent identification for each calf as it grows, s bred, and
freshens,

We have considered freeze branding and may go te that in the future. 1t is permanent and can not accidently come
out of the calf,

tdentifying the calf lets us keep track of its dam at all times. This alicws us to 5ell more breeding stock because
yood cows produce calves which are high in dermand.

DD NOT ALTER APPLICGATION IN ANY WAY ar APPLICATION |5 SUBJECT TO DISQUALIFICATION! National FFA Crganization
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V. Skills and Aclivities (continued) DAIRY PRODUGTION
B, Activities (25}
List your top three placement activities and give & brief description of gach one and its contribution to
to the success of your supervised agriculiural axparienca prograrn.

1 Activity Mumber Cne,
Year Activity VWhers Attained Student Hours

2D04-2008 | follow correct milking procedures when milking. From on the job 1979 hours
fraining at both farms

Drescription of Activity:

All cows get washed and checked for abnormal milk befere | attach the milk machine. YWhen they are finished
rmilking, all teats are dipped to prevent infaction.

Proper milking prevents mastitis and reduces udder damage. This prolongs the life of the cow in the herd and/er
makes her more valuable if she is sold 0 another farmer. We have looked heavily ak udder structure when selecting
blls for mating fo our herd animals. We breed for higher and wider udders and like ¢ows in the herd that are long
legged and have the udders high off the ground.

| have not caused any udder health problems while | have been working at either farm. YWe have had high quality
milk at all times and part of the reason far this is my good milking skills.

2. Activity Murnber Two.

Yeaar Artiviby Where Attained Student Hours
2004-2003) | am involved in all cropping operations on the farm and | From on the job 684 hours
also forage test to find feed valuss. training at both farms
and in agriculture
classes

Tascription of Activity:

| have been involved in nearly all field work, Milking and morning chores takes until 10:00 AM and we start again at
4:00 PM. Thes tirme in betwesn is spent in the fields or doing erop related work. All crops prodoced are monitored for
quality and forage tested to see how they can best fit our feeding program.

Producing quality crops lowers protein costs and saves the farm large amounts of maoney in overall feed costs each
YERL.

| balke hay, chop when wa fill gile, and work in all planting and harvest procedores. o the fall, 1 chop stalks to be
used for bedding the voung stock. | have also assisted with taking soil samples and can read and analyze the soil test
results.

3. Activity Number Three,
Year Activity Vi here Attained Student Hours

204-2009) | am invalved in fesding akf cattle on the famm. From working on 1438 hours
both farms and in

agriculture classes

Description of Activity:

| faad calvas, yaurg stock, and the daity hard, The milking animals ars all fad a ration developad with the help of &
feed consultant. Young stock are also fed a ration developed with the help of the feed consultant. Our aim is to have
heifers bred s0 they freshen by the time they are 24-28 months of ags. Size rather than ags is the major determing
factor when we select the ages to breed ouwr heifers and a good feeding program gets them to the correct size guicker
and with less health problems. All calves are fad colastrurn at birth and are bottlz fed untif weaned. We strive o kesp
evely calf alive and a good feeding program kesps them healthy and better able to resist disease.

¥With the exception of pratein, all feed in the rations for all animals on the farm is raized on our acreage by
plirsslves.

DO NOT ALTER APPLICATION IN ANY WAY or APPLICATION I3 SUBJECT TO DISQUALIFICATION! National FFA Organization
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Checklist for Agricultural Placement Proficiency Applications

award Area: DAIRY PRODUCTION
Name:

Local State
Advisor | Advisor Circle "Y" if the Statement is "YES" and "N" if the Statement is "NO".

MET 1. Applicant has been an active FFA member for each year covered by this application. Cover
page, Line 20. (Please consult the local & state copy of membership roster for each year.)

2. Applicant has included his/her e-mail address, Cover page, Line 5.

. Applicant has been out of high school for no more than one year. Cover page, Line 19.

Z|Z | Z
%)

¥~ R
@ 4. Applicant has graduaied and has completed at least three full years of agriculture, or all of
the agriculture offered at the school last attended, Cover page, Line 16.
Note: Applicants that are still in high school at the time of applying are eligible to participate

at all grade levels.

f} N @ N 5. Applicant has in operation and has maintained records to substantiate an outstanding
supervised agricultural experience program through which exhibits comprehensive planning,
managerial and financial expertise, Pages 2. 3,4, 5,6, 7, 8, and 9.

h N |&N 6. The total hours that a student list on Page 4, Section I, are greater than or equal or equal to

the hours listed in either the "Skills™ portion of Section IV. Pages 6 and 7 or the "Activities”
portion of Section V. Page 8.

7. Applicant has included no more than a two page resume.

¢
Oj. N @ N | 8. Applicant has included no more than a one page written evaluation by the most recent
employer or agriculture instructor describing the progress that the applicant has made in
developing the skills and competencies necessary for success within the award area in
which they are applying. A recommendation can be no more than 1 page.

N 9. Applicant has included a maximum of six photographs with captions. Captions must fit
in box. Preset font must not be changed.

D=2

N | 10. Applicant has included a maximum of one page (maximum size 8 1/2° x 11") of additional
information. (This may NOT include the following: Video Tapes; Computer Disk; Cd ROM's;
DVD's; etc.) AP PrdgT e

11. The Application is properly signed by the applicant, parent or guardian, chapter advisor,
school superintendent or principal, and submitted to the State FFA Advisor.

o -
=
<
=

| .'I: il

IL‘«_- I

DO NOT ALTER APPLICATION IN ANY WAY or APPLICATION IS SUBJECT TO DISQUALIFICATION! National FFA Organization
® Our House Enterprises (WI 551343019) 6M2/2010
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Randolph High School « 110 Meadowwaoeod Drive + Rardolph, Wl 53956 = (920) 326-2429 » Exi. 2416

Keith Gondlach
Advizar

110 Meacdewiod Teive
Rundolph, W1 3956
Schond: 0200262425

- Tlomte:  920-326-38{01

Camait:
kgirtrandolph k] 2w

Ben Syvertson
Prosident

4 14 Muerth TTigh Sucet
Teawdulph, WI 33030
L2{1-326-3400

Balm Wictsma
Wice Presidene
W26 Hay P
Crambria, W 53523
F20)-20R-5037

Androw Beusy

Vice Prosident

W1 1607 Cly Hwy CF
HRanclilph, WT 53934
n20-324-31850

] rics

Ve President

276 Marth TTigh Staeat
Hamdalpl, WT 53055
D30-326-5134

Brandon Simmoemman
Vice Prasident

220 8. Culumbus Sueet
Hanalph, W 53936
UG5 20500

Mitchzll Wateraarh
Yice Preyident

230 Cnlomhues SLAR'LD
Hanclalph, T 33958
QH-I82-3418

Bouce Steinbach
Secratay

11 Dextor I1ive
Cambria, WT 5349213
QAN-14R-5140

Stephanie Crazsio
Treasurcr

46% Janes Dove
Randalph, I 53936
020-326-3359

Mick Buss

Rennrter

17 Teacpe Sweat

|13 Iph, W[ 530346
Y2326 3108

e Banheris

Suotinel

125 Meadowood Drive
Randalpl, W] 539056
Q20326 51103

1. Frnployer or Instruclor Stalement-Cody Lithes Darry Produclion-T

L am pleased to be uble o wiile a slalement regarding Cody Lilbes and his SAF in
Dairy Production-Placament,

Cody 1s an exceptional young man. He has gradualed and continees to devofes an
cacepliomal amount ol (ime lo his SAT.. It is a credit to [is relationship slalls as well as his
work elhie thai he handles chores on twoe farms and docs so well.

Cody works [or Bo-Ka Ranch owned by his prand parents and also for Dylestra Farms
owied by his stepfather’s Tammly.  Bo-Ka Ranch milks around thirty cows while Dykstra
Farms has one hundred cows with around sevenly of them in mille monthly, Both farms are
progressive in many areas and 1se some good managemant tools n producing and marketing
milk,

Cody 15 mvolved m all areas of production on both farms and works nol ondy in the
dairy operations on both Farms, bl alse fu all areas of the crop enteipriscs on both larms.
Cody feeds calves, voung stock, and cows, Addilionally, he is skilled in all corveet milking
procedures as well as milk house set up and sanilalion,

Hecause it 1s important, Cody has learned artificial insemvingtion and is able to brecd
cows as needed. Tle is becoming meore involved in sire sclection and will continue Lo expand
his rode m thal area in lhe foture. Contracting milk i2 also one arew where Cody 15 just
hegimming (o become invilved and he understands the process well and how 10 can add
dollars each day Lo (he value of the milk produced.

] arn irnpressed with Cody’s progress thus far in this SAL. His rok ol 6™ gold ax
vear is atribute to his passion tor this SAE.

Cody is cunrently attending UW-Platieviile majoring in apronomy. [ recommend hm
Keith fundlach

<3 '67{

RCL 1A Advwy

for roficicney recognition without reservalion,

Tanmsey Tocnich
1listorian

443 West Sterrl Strect
Ramnrlalph, WT 53956
G20-328-6309

Alex Speny

Liaison Offtcer

MHE2Y E Fricsland Enad
Randalph, WT 55994
F20-126-p4 04

"ylnr Cirant
FParliumenlarizas

112 Cenler Steet
Randelph Wi, 334Y3A
BA-526-155



RESUME
Cody ‘I'homas Eilbes

Randolph Cambria-Friesland ITA

Career Djective
my career chjective 1s to obfam a degree I Agrononty and work for the Usiled Siaks Dreparonent of Agriculnie,

Eduealion
1 have been educaled in the Randolph and Cambiria-Feesland since Kindergaren

1995 15946 K mderzurten Camhnia-Triesland Public schools

1997 2001 Etementary School Cambriz-T'riesland and Randalph Public schools
2001 — 2004 Junior [Tigh Scheol Kandofph Public Schoals

2003 - 2009 igh School Randolpl PulHic Schools

1 am attending Uw-Flateville and majoring in Apronomy.

FT'4A Leadership Activities/Awards

208200 FEA {fficar- resident
2= 2007 FFa Otficer- Treasurer
20072008 FPa Officer- Liaison
20032009 FFA Fruit Sale
20035-2008 Mational I'l' & Canvention
2005-2008 Greenhiand Degres
003-20048 Liistrice I°1°A Croed Speaking Coniosl
005006 Star Circenhand
A003-2000 LA Scholarship Ralle
2005-2004 World Dairy Fxpo
2004-2006 Locad Crecd Spoaking Contest
200052000 lung Seod Company Tomato Project
2006-2009 State FFA Couvention
2007-2009 FFAS Alamuoi Labor Dy Greabfast Volunteer
2008 Secrianal Leadership warksiop
2004 Dhstrict Creed! Discussion meet
20052007 bember, Smdent Developmentl- Supervised Agriculture Experience
2052008 mlember, Communily Developmentl=- Human Resources
20ka-2007 Member, Chapler Developmend- Financial Activities
20882007 Chairmanshkip, Chepler Doevelopments Fimmeial Activities
2002008 Membier, Communily Developueni- [Tuman Rescurees
2006-2008 hember, Student development- Sopervised Agriculiure Expericnes
2008-2009 Member, Community Development- Agricndie Awarencsy Activities
2008-2009 Member, Student Development- Leardership Arfivilies
2008-2009 Member, Chapter Develonmoenl- Public Relations
2008-2009 Member, Chapter Development= Leadership Activities
2008-2004 Chairrmanzhip, Community Development- Agriculture Awaretese Activitics
20020045 Chuirmanship, Student Drevelopmant- Leadership Activities
2008-200% Chairmanship, Chapter Development- Public Relations
20038-2009 Chaninanship, Chapter Development- Leadership Activities
2006-2007 Chair, Chapter Davelopment- Financial Activities
20052009 Chairmanship, Student Development
T005-2008 Local Proficiency- Dairy Produciion-Placements
Ca7-2008 Local Proficiency- Agricublural Serviecs

2007-2008 Local Prolicienoy- Forgge Prockiction



20072003 Local Proficiency - Vegetable Froduction

2007-2003 State Proficiency - Dairy Production- Placement 10™ Ciold
TG State ITA Bepree

Jog Stats Proficiency - Dairy Production 87 Ciold
2016 Seate Proficiency — Dairy Produclion Placement-Siate Winmer

School Lesdership Activitics/Awards

2005-2006 Magazing Sale
200k3-2006 Student Coumel!
2005-2009 Homecoming Conamitres
200462009 Rube Goldberg
2005-200% Hooore Bl
20720004 Leller Ciuk
20072008 Spanish Clul
2008 From Committes! Cowrt bember
2005-200% Food Drive
2006-2008 Football
2008-2009 Delbert Hucbner Award i Foolheabl
2004-200 Campus Crussde For Chrisd - LW lafeyille
Community Leadership Aetivities/Awards
HING4-2009 Church ¥outh Group
2003 Mission Trip Fundraiser
2002-2009 Kiwanis Ko Karnival Set-up/ Clean-up
20052009 Sandbex [Fill
20052009 Ametican Bed Cross Blood Dirive- Sel-upd Clean-up
2007 -200% American Red Cross Blood Drive - Donor
2007 -0 Cystic Fibrosis Fundraiser

rofessional Associations
003 Mo Rundelph Camlria Friesland FFA
2005-MNow Wizconsin Asscciation of FFA
2005-Now Mariemal Associasion of FFA

Other Accomplishiments
Tam alifeguard. Tam aizo an Lagle Seout.

20032009 Empboyee: Byksiera Farms Inc.
2007-2004 LErmpoyec: Alsun Prodoce Ine.
Relerences Ketth Gundlach

Arricolure Lnstroclor/11°A
Advisor- Randolph High Schoot

A g L

ETRY IR }

Kenneth Die Vries
Farm Chaner

David Healy
Truiner for new enployees at T.DLS

1



VI. SUPPORTING DOCUMENTATION
C. Supporting Pictures

Cody Eilbes

DAIRY PRODUCTION

N

| work in setting up the milkhouse before milking and in all sanitation

areas. | am familiar with all milkhouse sanitation chemicals and use
proper care in using them. Milkhouse sanitation procedures are a main
reason we produce clean milk and receive quality premiums.

N\

%

® Our House Enterprises

PHOTO 1

(WI1551343019)  6/12/2010



V1. SUPPORTING DOCUMENTATION (continued)
C. Supporting Pictures

Cody Eilbes

DAIRY PRODUCTION

4 )

Calf care is very important on both farms. Calf survival rates are over
ninety-eight percent on both farms. Calves are the future of both herds
and their value as herd replacements is very important. All calves are
tagged for identification and this information is used in mating the heifers

at breeding time.

. 4

i WI 551343 6/12/2010
ﬁ Our House Enterprises S—— (W1551343019) 6/12/2010



VI. SUPPORTING DOCUMENTATION (continued)
C. Supporting Pictures

Cody Eilbes

DAIRY PRODUCTION

' )

Correct milking procedures are important for maintaining udder and
herd health. They also are a major reason for clean milk and lower
somatic cell counts. | know each cow and how they milk and this makes
a difference in udder health.

N o

ﬁ Ou ' (W1551343019)  6/12/201¢
r House Enterprises BHOTO 3 55134 ) 10



VI. SUPPORTING DOCUMENTATION (continued)
C. Supporting Pictures

Cody Eilbes

DAIRY PRODUCTION

4 R

| am involved in all feeding areas for both herds. Top producing cows
have additional protein topdressed according to their production levels.
The herd is tested and we cull according to production records while
making sure we consider conformation and type. If a cow can't stay in the
herd due to physical problems, production does not help much.

% /

i (W1551343019)  6/12/2010
ﬂ Our House Enterprises — (W1 551343019) 6 a



V1. SUPPORTING DOCUMENTATION (continued)

C. Supporting Pictures

Cody Eilbes

DAIRY PRODUCTION

\

represent the future of the herd. These heifers are at Bo-Ka Ranch,
which is a closed herd. It is important to maintain their health as it will
affect growth and breeding age.

Caring for calves and other youngstock is an important chore for they

%

m Our House Enterprises (W1551343019) 6/12/2010

PHOTO 5




VI. SUPPORTING DOCUMENTATION (continued)
C. Supporting Pictures

Cody Eilbes

DAIRY PRODUCTION

4 N

Artificial insemination is the best way to improve the herd in the areas
of production and conformation. We breed for both of these areas and
have seen overall production and type improve. Timing of insemination is
at the end of standing heat, if possible, to improve conception rates.

9 r

i (W1 55 019) 6/ 0
® Our House Enterprises s N1551343019)  6/12/201



PERSONAL

VI. SUPPORTING DOCUMENTATION (continued) PAGE

C. Supporting Pictures

Cody Eilbes

DAIRY PRODUCTION

4 A

Calves are weaned immediately after being born and getting
colostrum. They receive a scour pill and then are limit fed to ten percent
of their body weight for the first two weeks of their life. This allows them
to get their immune system stronger and results in no scours.

i B

Q Our House Enterprises (W1 551343019)  6/12/2010

PHOTO #






